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GILGAL BAPTIST

CHURCH

Job Description - March 2023

Job Title: Youth and Schools’ Worker

Job Location: Porthcawl

Hours Full or part-time, negotiable

Pay £22,000 to £28,000 pro rata depending on qualifications and experience,

plus work related expenses and enrolment into a pension scheme
Accountable to: The Pastor and Diaconate

THE ROLE: To befriend, support and disciple 11+ age group in the church and to lead in the
church’s outreach to young people in the local communities, especially
Porthcawl Comprehensive School.
To help young people take a central place in the kingdom life of Gilgal Baptist
Church

RESPONSIBILITIES:

1. Church Youth
To lead Sunday Club for the 11+ age group
To lead and develop activities for the 11+ age group in the context of the church
goal and create opportunities for social events and befriending with pastoral care.
To undertake the required administration and communication.

2. Schools Work
To develop the links with Porthcawl Comprehensive School, deliver assemblies and
explore all possibilities for additional involvement.
To build a bridge between the school and the church by the use of the church café.
To be involved in developing extracurricular activities and lead inquirers’ courses
such as youth Alpha.

3. Church Life
To contribute on the future direction of the youth work in Gilgal, working with the
young people and the existing volunteer group leaders, towards achieving the
objective of being “a church that loves families and that families love”.
To work together with the leaders of the church and children’s worker and
encourage volunteers in Christian youth ministry.
To be in membership and fully involved in the life of Gilgal Baptist Church.
To be an advocate for the young people in the broader life of the church.
To perform any other tasks reasonably necessary for the role.
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MANAGEMENT ARRANGEMENTS

The post holder will:

1. Meet regularly with his/her line manager and the pastor and also with an agreed
independent person for pastoral and spiritual support and others for mentoring as needed.
2. Be in agreement with the core values, vision and ethos of the church.

3. Take part in an annual review of the work.



